STATE OF GEORGIA
COUNTY OF CLAYTON ORDINANCE 2020-01

AN ORDINANCE OF THE CITY OF MORROW, GEORIA ESTABLISHING AN
EMPLOYMENT OF RELATIVES POLICY FOR CITY EMPLOYEES:; TO PROVIDE AN
EFFECTIVE DATE; AND FOR OTHER LAWFUL PURPOSES.

WHEREAS., the City of Morrow recognizes the importance of an effective Personnel
Management System, which includes Personnel Rules and Regulations; and

WHEREAS, such rules and regulations are in place to protect the city and employees from conflicts of
interest with respect to employment; and

WHEREAS, the City is authorized to prescribe personnel regulations, pursuant to, among other things,
Section 3.15 of the City’s Charter; and

WHEREAS, the governing authority has determined that it is necessary to provide regulations for
Employment of Relatives; and

WHEREAS, Exhibit A of this Ordinance will be added to the Personnel Rules and Regulations as
Section 3.04.

NOW THEREFORE BE IT RESOLVED by the Mayor and Council of the City of Morrow, Georgia
that section 3.04 Employment of Relatives of the Personnel Rules and Regulations shall now be
established.
SO BE IT RESOLVED on the 11 day of February 2020.

City of Morrow, Georgia

L R

Jolfi J. Lampl II

/ N City Seal
Andfea ?ates.‘e{t,\ Clerk :




City of Morrow

PERSONNEL RULES AND REGULATIONS

Subject: Employment of Relatives

Policy No.: 3.04
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Effective Date: Revision effective February 11, 2020

L POLICY: To protect the City and employees from conflicts of interest with

respect to employment, except as may exist on the effective date of this policy, an
employee's relative may not be employed in a position with the City.

I PROCEDURE:

A. Arelative is defined as a person who is related to the employee
as a spouse, grandparent, parent, child, aunt or uncle. sibling, niece or
nephew and step-relatives in these same degrees of relationships.

Non married individuals who are parents of the same child or children
are considered relatives and may not be employed in a position with
the City.

In-laws which are defined as father-in-law, mother-in-law. brother-in-
law, sister-in-law, son-in-law, and daughter-in-law and spouses of
brother-in-law and sister-in-law shall be considered relatives under
this policy.

B. Anemployee is defined as any individual employed either part-time
or full-time as well as any member of the Mayor and Council or any
member of a Board or Authority appointed by Mayor and Council.
For the purpose of this policy (3.04) an employee is any individual
paid under a 1099 status or any vendor contracted for professional
services. For the purpose of this policy. volunteers are not considered
employees.

C. When two employees of the City become related by marriage
subsequent to their employment by the City. both employees may
continue to be employed by the City as long as they are not employed
in the same department within the City, and provided that one
employee does not supervise the other employee directly or through
the chain of command. In the event the two employees are employed
in the same department, one of the employees may request a transfer



to another department within the City, if a position is available, for
which said employee is qualified and subject to approval by the City
Manager/Human Resources Manager. If no such position exists, then
one of the employees shall resign from employment with the City
within 30 days of the marriage. If neither employee agrees to be
reassigned as outlined above, employment of both will be terminated.

C. Elected officials who may have influence on City of Morrow
operations or business, and their families. will not be considered for
employment. Also, any individual who has a significant business
relationship with the City and their immediate family members, will
not be considered for employment.



